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Welcome to the DDR Team as a rewarding and exciting aspect of your Civil Air Patrol training and opportunities as a positive future leader.

Basic Guide Lines of duties as Cadet Drug Demand Reduction Officers 
By MER CPDDRO J.M. Sanchez-Carter Major CAP and SCWGDDRO C.Eudy, Captain CAP            
Established Jan. 2014

1. Main duty is working closely with their counterpart (senior DDRO’s) with them mentoring the cadet for assisting and helping with performing the needed duties within the DDR programs.

2. Assisting in developing and conducting DDR training at all level towards becoming a future senior DDRO’s.  This may include, but not limited to, squadron DDR lessons & activities, DDRX lessons, RRLA, and filing AARs. 

3. Working within all assigned Wing C/DDRA and group/squadron/flight C/DDRO’s. 
a. Through ensuring better understanding of Cadet Programs with relationship to the DDR Program Mission.
 Examples: highlighting the importance of Drug-Free ethic Awareness within all avenues of their meetings and ongoing Out Reach Programs. 
b. If no Cadet has been assigned this position, then help encourage cadets about the importance and fun ways that DDR fits in all events and activities within Cadet Programs training enhancement.
 
4. Working and assisting with developing better training opportunities for cadet within their Groups/squadrons/flights. 

5. Assisting with preparing for any annual DDR programs at Wing/Region Conferences or any Out Reach Programs etc.

6. Becoming a DDR mentoring advisor with the Wing C/DDRA and Wing/Unit CAC members for outreach supporting DDR activities and events within the Wings or their groups/squadrons/flights. 

 7. Giving C/DDRO’s  in-put for helping with developing supporting reports such as “the Annual Plans and Goals” and “EOY Reports”. 
One good management tracking tool of your DDR Wing/groups/squadrons/flights accomplishments and achieving your annual goals can be done by a simple brief quarterly performance report, to be included within the DDRO’s unit/Wing Staff reporting. 

8. As a C/DDRO encouraged attending any continued training opportunities offered from Wing/Region or by NHQCPDDR staff.

9. Send a unit DDR report to the Wing C/DDRA(or CAC Chair) quarterly or as requested, for the CAC.

10. Share DDR ideas and activities with the Wing C/DDRA(or CAC) and other C/DDROs in the Wing.

These basic duty guide lines for the Cadet DDRO will enable the Wing and groups/squadrons/flights, to have some foundation to work upon for their programs.




